
Non-violation of human right policies  
 
The Company emphasizes on human right as common practice, all employee shall not act or support 
any action to violate any human rights as follows: 
 
1. Personal right and freedom: 

- The Company has policies that employee’s personal information is the secret and shall not be 
sent or disseminated to unauthorized parties. 

- Disclosure or transfer of personal information only upon the owner’s consent.  
- The human has right and freedom so long as not violate the right and freedom of others. 

 
2. Equal treatment:  

- The Company treats all employees equitable, no person shall be discriminated against 
regardless of race, nationality, language, religion, sex, age and education.  

- The employee shows respect to and acceptance of others, and acts appropriate with job as the 
Company’s regulation and tradition without disgrace. 

- The Company has opportunity for the employee to show their capability by set appropriate 
remuneration and has opportunity for more education both in higher education, and short- 
term/long-term training.  

- Deliberation related to hiring and judgment of performance should be accurate and fair.  
- When performing the work, avoid expressing opinions that have to do with differences of 

physical and mind, race, nationality, language, religion, sex, age, education, or any other 
attribute likely to cause conflict.  

- Contribute to making the work environment free of oppression and injustice.  
- The employee shows respect and tolerance for each other’s opinions. 

 


